

































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































SACRAMENTO POLICE DEPARTMENT

GENERAL OFFENSE HARDCOPY
& GO# SA 2020-301386 INFORMATION REPORT 7000-72 TRESPASS OR PROWLER- | RPT
ONLY

Related Event(s)

CpP 301386

Related Per son(s)
1. sTAFF # 1 - I

(Case Specific Infor mation)

Sex: MALE
Race: CAUCASIAN/WHITE/HISPANIC/EAST INDIAN/GUAMANIAN

Date of birth: ||
Address: |  Avartment: |j

Municipality : |
Phone Numbers

MAIN

HOME PHONE:

BUSINESS I

PHONE:
Particulars

Occupation: SECURITY GUARD
Employer: DELTA SHORES
Ethnicity: WHITE(Race:W)
Height: 6'00 Weight: 200 Ibs.

Eye color: HAZEL

Hair color: BROWN

Master Name | ndex Reference
Name: I
Sex: MALE
Races CAUCASIAN/WHITE/HISPANIC/EAST INDIAN/GUAMANIAN

Date of birth: ||

Ethnicity: WHITE(Race:W)

Address: |  Avartment: ]
Municipality : [

Phone numbers

MAIN HOME PHONE: [
BUSINESS PHONE: [

Linkage factors

Resident status: CITY OF SACRAMENTO RESIDENT
Agerange: 50-64 YEARS

2. Juv-suBJECT # 1 - |

(Case Specific I nfor mation)

For: 3027  Printed On: Dec-01-2020 (Tue.) Page 4 of 11
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SACRAMENTO POLICE DEPARTMENT
GENERAL OFFENSE HARDCOPY

7000-72 TRESPASS OR PROWLER- | RPT

Sex: MALE
Race AFRICAN AMERICAN/BLACK

Date of birth: |} il

, California
Particulars

Ethnicity: AFRICAN AMERICAN(Race:B)
Height: 5'10 Weight: 200 Ibs.
Eye color: BROWN
Hair color: BLACK
Linkage factors

Resident status : UNKNOWN
Agerange: 16-17 YEARS

3. Juv-suBJeCT # 2 - I

(Case Specific Infor mation)

Sex: MALE
Race: AFRICAN AMERICAN/BLACK

Date of birth: ||l ]
Address: I NN I I
Municipality: [ [

Phone Numbers

CELL (N NN

PHONE:
Particulars
Ethnicity: AFRICAN AMERICAN(Race:B)
Linkagefactors

Resident status: NON-CITY OF SACRAMENTO RESIDENT
Agerange: 14-15 YEARS

Related Business(es)

1. PREMISE#1-DELTA SHORES

Address: 8140 DELTA SHORESCIR S
Municipality: SACRAMENTO , California 95832
Type: OTHER

For: 3027  Printed On: Dec-01-2020 (Tue.)
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Related Text Page(s)

Document: 04 OBSERVATIONS

Author: 4236 - TOOMEY, ERIC 0894
Subject: OFC. TOOMEY #894

Related date/time: Oct-10-2020 (Sat.) 2200

On Saturday 10/ 10/ 2020 at approx. 2154 hours |, O c. Tooney #894 and ny
partner, O c. Stevens #953 (together as 2A53) were dispatched to the Regal
Movi e Theaters (8136 Delta Shores Cir S) for a large fight in progress. Per
the text of the call approx. 70 juveniles were loitering in front of the
nove theater causing a disturbance and engaging in physical altercations.
We arrived on scene at approx. 2202 hours. Qur body worn canmera and in-car
camera were activated. There were nunmerous other officers on scene as well.
| observed the following in sunmary:

There was a | arge group of approx. 100 juvenile subjects loitering in front
of the Regal Movie Theater. Per the on-site security the theater had cl osed
approx. 30 mnutes prior to our arrival on scene. Additionally, security
closed the mall early due to safety concerns. As a result officers began
maki ng di spersal announcenent over the public address (PA) systemin their
vehi cl es. The announcenents were conducted regularly over a span of no |ess
than 20 m nutes.

After 20 m nutes approx. half the crowd had di spersed while the other half
began wal ki ng around the shoppi nhg conpl ex. Mre announcenents to di sperse
were given for another 10 m nutes.

O ficers on scene |located the two followi ng subjects who were detained and
i ssued a Notice of Trespass (SPD 114):

‘I N (Ve
d 8 md g |

Bot h subj ects were detained and i ssued a Notice of Trespass by Oc. Lawence
#267 and O c. Lundgren #970 (See Supplenental from Ofc. Lawence for
further). Both subjects were advised they were no | onger wel cone at the
property and rel eased.

For: 3027  Printed On: Dec-01-2020 (Tue.) Page 6 of 11
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After approx. one hour on scene the nmpjority of subjects had di spersed and
| eft the area.

Sgt. Fox (1SMb) was advised of all updates.

END OF OBSERVATI ONS

For: 3027  Printed On: Dec-01-2020 (Tue.) Page 7 of 11
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Follow Up Report # SA 1

Follow Up Report #SA 1

Assignment I nformation

Assigned to: 4585 - LAWRENCE, CONNOR 0267 Rank:

Capacity: SUPPLEMENTAL ADD (NOT FOR DETECTIVE USE)  Org unit: OO0 PATROL DIST 5MID
(TEAM 29)

Assigned on: Oct-11-2020 (Sun.) 913 by: 4585 - LAWRENCE, CONNOR 0267
Report due on: Oct-11-2020 (Sun.)
Submission | nformation

Submitted on: Oct-11-2020 (Sun.) 52

Approved on: Oct-11-2020 (Sun.) by: 3794 - FOX, NICHOLAS 3007
Follow Up Conclusion

Follow Up concluded: Yes

Narrative Text Report #1

Document: 04 OBSERVATIONS

Author: 4585 - LAWRENCE, CONNOR 0267
Subject: C.LAWRENCE #267

Related date/time: Oct-11-2020 (Sun.) 33

On 10-10-2020 at approx. 2156 hours O c. Lundgren #970 and |, O c. Lawence
#267 were dispatched to 8140 Delta Shores Cir regarding a | arge group of
juveni | es engaging in physical altercations. The caller was security who
advi sed the novie theatre was unable to allow custoners inside due to the

| arge unruly crowd of juveniles. W arrived on scene with our in car canera
and body worn caneras acti vat ed.

| observed approx. 150-200 juveniles in front of the novie theatres. |
observed several |arge groups of juveniles begin to fight and run back and
forth in front of the entrance doors to the theatre.

| contacted novie theatre staff and Allied security who advi sed they wanted
the juveniles to exit both the novie theatre property and Delta Shores
property.

For approx. 90 m nutes dispersal orders were given via ny patrol vehicle PA
systemto exit the Delta Shores property by wal king east in a safe manner to

For: 3027  Printed On: Dec-01-2020 (Tue.) Page 8 of 11
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Follow Up Report # SA 1

the sidewal k of Delta Shores Cir. The juveniles were advised that security
and novie theatre staff were requesting for there group to | eave. The
juveniles were also advised if they failed to conply with officers commands
they woul d be detained for the purpose of issuing a notice of trespass.

For approx. 1 hour the large group of juveniles slowy wal ked east to Delta
Shores Gir.

Oficers continued to follow the large group to the west side walk of Delta
Shores Cir giving commands to juveniles to disperse and exit the property.

O c. Lundgren and | observed a group of approx. 15 juveniles behind the
Delta Shores Dentistry (Unit 140). O c. Lundgren gave the group commands to

| eave. | exited nmy vehicle and contacted a juvenile (later identified as
B B 5 BB B 'ho was not cooperating with Ofc. Lundgren's
commands. | again asked S-Jjjjjjj to | eave when he turned around in a defense

posture and stated "What". After giving dispersal orders for approx. 90
mnutes and S-Jij refusing to leave, | attenpted to detain S-Jjjjjj for the
pur pose of issuing a notice of trespass.

| grabbed S-JJll]l ri oht arm when he turned his body in the opposite
direction and attenpted to pull away. | attenpted to gain a control hold
of S-Slad as he continued to pull away fromne. | assisted S-Slad to the
ground with a departnent approved takedown. S-Jjjjjij weas pl aced in handcuffs
and detained in the back seat of ny patrol vehicle.

| conpleted a notice of trespass for S-Jjjij Security signed the trespass
and received their copy. S-Jjjjjj was transported to the west side wal k of
Delta Shores Cr and given his copy of the trespass. He was advi sed he
cannot return to the Delta Shores Shopping Center or the parking |ot again.

1SMb Sgt. Fox was advi sed.

***NO FURTHER ACTI ON TAKEN***

For: 3027  Printed On: Dec-01-2020 (Tue.) Page 9 of 11
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Clearance I nformation

Agency: SACRAMENTO PD

Cleared status: SUSPENDED - OTHER - NOT APPLICABLE

Cleared on: Oct-12-2020 (Mon.)

Cleared by Officer 1: 713- NASCA, DAVID 3041

Org Unit: NCU45 - OOI INV SERVICES - NEIGHBORHOOD CRIMESUNIT SECTOR
Approved by: 713 - NASCA, DAVID 3041

Org Unit: NCU45 - OOI INV SERVICES - NEIGHBORHOOD CRIMESUNIT SECTOR

Complainant/Victim notified: No

For: 3027

Printed On; Dec-01-2020 (Tue.)
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*** END OF HARDCOPY ***
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g Al
§  FINAL LETTER

i RECEIVED
Police Officer Conner Lawrence #267 i wats D/
5770 Freeport Blvd., #100 S
Sacramento, CA 95822 ; FWPLOY

§ SUPERNED

| SRt

Dear Officer Lawrence,

This letter is to inform you that you are hereby reprimanded in your position as a Police Officer with the
City of Sacramento. In addition to your reprimand, you will be required to attend a three-day Immersion
Training course involving Resilience, Compassion, and Leadership for Law Enforcement. In addition,
you are required to participate in a two-week temporary duty assignment in the Outreach and
Engagement Division where you will be assigned to develop and complete a community engagement
project which involves youth in the South Sacramento Community. This action is based on the following
facts:

1. You have been employed as a Police Officer with the City of Sacramento since 2017. For calendar
year 2020, you were assigned to the Operations Division as a patrol officer in the south area of
Sacramento.

2. During the evening hours of Saturday, October 10, 2020, you were partnered with Officer Brandon
Lundgren (Badge #970) as a Tac unit (unit identifier TAC50). You were driving a fully marked police
vehicle equipped with an in-car-camera (ICC). You and Officer Lundgren were each wearing a body-
worn-camera (BWC).

3. At 2154 hours, you and Officer Lundgren were dispatched to the area of 8136 Delta Shores Circle
regarding a call for service involving multiple juveniles loitering, fighting, and deterring patrons from
going to the businesses at the Delta Shores shopping complex (Sacramento Police Incident #20-
301386). Upon arrival, you activated and deactivated your BWC five (5) times throughout the call.

4. Your BWC was deactivated when you contacted Delta Shores security in violation of General Order
525.07, Body-Worn Camera.

5. While you and Officer Lundgren were in your patrol vehicle, on scene for Sacramento Police Incident
#20-301386, you had several conversations regarding the call for service. You made the following
comments:

e “How many of these kids you think are drinking Lean and shit?” Officer Lundgren responded,
“All of them.” [‘Lean” refers to a drink comprised of liquid prescription medication and sodal.
(Recorded on Officer Lundgren’s BWC #1 at T04:59:482)

e “So ghetto, so ghetto...so ghetto.” (Recorded on Officer Lundgren's BWC #1 at T05:00:28Z)

The Mission of the Sacramento Police Departrent is to work in partnership with the Community to
protect life and property, solve neighborhood problems, and enbance the guality of ife in our City.
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e “Should | just go out there and grab somebody and fucking, ka-ka-ka!” (Recorded on Officer
Lundgren's BWC #3 at T05:15:04Z)

» “Just get out and walk and grab somebody.” Officer Lundgren respond with “Anyone with a
fanny pack.” (Recorded on Officer Lundgren’s BWC #3 at T05:15:162)

» “Are they retarded?” Officer Lundgren responded, “Why aren’t they just sitting here with us?”
You responded back, “I don't fucking know, because they're retarded. Everybody’s retarded.”
(Recorded on Officer Lundgren’s BWC #3 at T05:18:262)

e ‘I'kind of feel like going up and grabbing someone, that tall dude with the bag on his chest.”
(Recorded on your BWC #2 at T05:18:552)

e “lfwego to do, make an arrest, I'll fucking grab somebody and yank them and then cuff them
up, and keep giving the orders. What are people going to do?” (Recorded on your BWC #2 at
T05:20:382)

* ‘“I'mtelling you dude, you go up there and you fucking grab somebody and you fucking yank
them, and you stuff them in the backseat of a car.” (Recorded on your BWC #2 at T05:22:232)

e ‘“Here is the fucking problem, they are fucking blind cats, we're not going to be able to herd
them around.” (Recorded on your BWC #2 at T05:29:06Z)

6. While speaking through a loudspeaker, you advised a crowd of people, “Your Uber or your mommy
and daddy can pick you up over there.” (Recorded on your BWC #2 at T05:44:54Z)

7. Throughout various portions of the call, you used profanity in the proximity of the public, including
juveniles.

8. When Officer Lundgren asked- a juvenile that you both had detained, why his mom would give
Bls phone number to Sacramento Police Dispatch instead of her phone number, you said,
‘Because the apple doesn't fall far from the tree, that's why” (Recorded on your BWC #2 at
T06:07:49Z). You made this comment in the presence of

9. The report you completed for Sacramento Police Incident #20-301386 lacked pertinent information
relative to your detention of [ll] You failed to ensure proper documentation of yours and Officer
Lundgren’s interactions with|jffjas required by General Order 340.01, Report Quality Control.

10.You did not ensure that -was released to a parent or guardian as required by General Order
540.05, Arresting, Booking, Releasing Juveniles.

11.At approximately 2318 hours, you contacted a group of juveniles behind Delta Shores Dentistry
(Unit 140 at Delta Shores shopping complex). One of the juveniles was later identified as- You
attempted to contact [l by stating, “Let's go dude,” followed by an attempt to grab him. While
attempting to detain [Jjj you forced [liljto the ground. While attempting to handcuff [} you stated.
“Dude, keep fucking around!” [l was handcuffed and placed in your patrol car.

12.The report you completed for Sacramento Police Incident #20-301386 lacked pertinent information
relative to your detention of You failed to ensure proper documentation of yours and Officer
Lundgren’s interactions with as required by General Order 340.01, Report Quality Control.

13.You did not ensure that [ was released to a parent or guardian as required by General Order
540.05, Arresting, Booking, Releasing Juveniles.
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14.You failed to contact a Police Sergeant and complete an 849(b) Certification of Release form (Form
SPD 138) for the release of [lland ] as required by General Order 523.06, Release Under
Section 849 (B) P.C.

15.You failed to ensure that Racial and Identity Profiling Act entries were completed for [fand Jiiljas
required by General Order 210.09, Racial and Identity Profiling Act (RIPA) Compliance.

16.0n June 17, 2021, Sacramento Police Sergeant Nicholas Fox (Badge #3007) participated in a fact-
finding interview with the Sacramento Police Department’s Internal Affairs Division. Sergeant Fox
was the supervisor on duty October 10, 2020, he acknowledged the following:

He stated, "My expectation is that if they [Officers Lawrence and Lundgren] went to contact one
of these juveniles and they took off running, we don't need to go tackling them. We didn't need
to get in a fight with a juvenile over a trespass issue. Our goal here was to peacefully have them
leave the property, not to create a bigger issue.” (Page 11, lines 425-428)

He agreed that you and Officer Lundgren understood that when he said, “No use of force stuff’,
that meant be kind of passive when it comes to contact with juveniles, that your goal is to get
them off the property. (Page 11, lines 435-439)

He advised that he did not recall a conversation with you or Officer Lundgren about taking
someone to the ground. He did recall that when he spoke with you and Officer Lundgren, that
“somebody was slightly resistive” when you wanted to detain them. (Page 13, lines 535-537)

He stated that typically when officers say that they ‘took someone to the ground,” he would have
follow-up questions regarding use of force. (Page 13, lines 564-567)

He did not recall you or Officer Lundgren discussing anything about the possibility of issuing an
849(b) Certification of Release form to either of the subjects. (Page 13-14, lines 569-572)

He agreed that if a subject is taken into custody and they are not going to be booked or cited, it
is his expectation that the officers contact him to see if he wants them to complete an 849(b)
release of the subject. He also stated that a supervisor must approve an 849(b) release. (Page
15, lines 637-645) .

17.0n July 23, 2021, you participated in a fact-finding interview with the Sacramento Police
Department's Internal Affairs Division, and acknowledged the following:

You stated that by saying "So ghetto, so ghetto, so ghetto", you were referring to the behavior
of the large crowd in the area and their lack of regard for the businesses, police, and patrons in
the area. (Page 15-16, lines 609-617)

You admitted that your use of the word “ghetto,” was made in reference to the juveniles who
were engaged in fighting, illegal use of drugs, and preventing people from using the movie
theater or the other business, not everyone that was in the area of Delta Shores shopping
complex. (Page 16, lines 6659-669)

You admitted that your comments, "So ghetto, so ghetto, so ghetto,” could be offensive to the
public and could bring discredit or embarrassment to the Sacramento Police Department. (Page
15, lines 643-651)

You do not recall saying, “Should | just go out there and grab somebody and fucking ka-ka-ka?"
(Page 17, lines 705-713)
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» You admitted that someone could interpret the verbiage, “ka-ka-ka,” as using force or shooting.
(Page 18, lines 760-764)

* You admitted that the phrase, “Should | just go out there and grab somebody and fucking ka-ka-
ka?” could bring discredit or embarrassment to the Sacramento Police Department. (Page 19,
lines 795-799)

» You admitted that using the word “retarded,” is a derogatory word to describe somebody's
intelligence and that others hearing this from the police could bring discredit or embarrassment
to the Sacramento Police Department. (Page 22-23, lines 914-919) ~

» You admitted that you were frustrated and had a lack of patience when you said, “I'm telling you,
dude, you go up there, and you fucking grab somebody and fucking yank them, and you stuff
them in the back seat of a car.” (Page 26, lines 1103-1107)

» You admitted that others hearing your comment of “I'm telling you, dude, you go up there, and
you fucking grab somebody and fucking yank them, and you stuff them in the back seat of a
car’, could bring discredit or embarrassment to the Sacramento Police Department. (Page 26,
lines 1109-1112)

e When asked what Sergeant Fox meant when he said, “We don't need to go anything crazy, use
of force stuff, but if we just set the tone, it's time to go”, you advised he meant that there was no
need for the use of less lethal, use for tasers, batons, or mace. (Page 27, lines 1171-1180)

* You admitted that there are levels of force that are appropriate and may be used on subjects in
order to give them a notice of trespass (Page 29, lines 1227-1242) :

» You admitted that referring to people as “blind cats” is an inappropriate way of describing people,
that someone could take the term “blind cats” as derogatory. You were referring to the juveniles
that were not listening to the loudspeaker calls for disbursement when you made this statement.
(Page 29-30, lines 1270-1274; Page 31, lines 1317-1324)

You admitted that by saying the following phrase over your loudspeaker, “Your Uber, or your

- mommy and daddy, can pick you up over there,” was not appropriate nor professional, and could

bring discredit or embarrassment to the Sacramento Police Department. (Page 30, lines 1296-
1306)

e You stated that even when faced with the frustrations of the job, it is our duty as Police Officers
to maintain our professionalism. (Page 34, lines 1451-1454)

» You admitted that when you stated, “Because the apple doesn't fall far from the tree, that's why,”
you were making a sarcastic joke inferring that lills mother was not very smart. You further
admitted that your comment was not appropriate and could bring discredit or embarrassment to
the Sacramento Police Department. (Page 43, lines 1856-1862; Pages 43-44, lines 1877-1893)

e You admitted that you released -prior to his mother arriving and failed to document that Mr.
was detained in handcuffs, in a patrol vehicle. (Page 47-48, lines 2009-2034)

e Youagreed that had | continued east, he would have had an opportunity to leave in a direction
that you told him to go. (Page 52, lines 2254-2257)

¢ You could not remember why you let another person walk by, but not- (Page 53, lines 2313-
2315)
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» You admitted that had you not said anything to . he possibly would have kept walking. (Page
54, lines 2333-2336)

¢ You admitted that when you grabbed -, you had decided to detain him because you felt he
was not going to leave. (Page 56, lines 2408-2411)

* You admitted that when you took [Jjto the ground, he was resisting but he never kicked,
punched, bit, nor attempted to assault you. (Page 57, lines 2476-2480)

* You stated that your detention of -started out as an attempt to detain him to issue a notice of
trespass but that it evolved into a detention for resisting arrest, a violation of section 148 of the
California Penal Code (PC). (Page 61, lines 2646-2655)

* You agreed that [Jflffcould have been cited for the crime he committed (Resisting arrest, 148(a)
PC). (Page 62, lines 2676-2680)

¢ You admitted that by -saymg, “‘What?”, he was not committing a public offense, he was not
trying to escape, he was not trying to resist, and he was not trying to flee. (Pages 68-69, lines
2962-2980)

+ You admitted that you failed to complete RIPA entries on -and Bl (Page 64, 2770-2772)

¢ You admitted to not ensuring that .was released to a parent or guardian. (Page 71, lines
3077-3080)

- You admitted that you did not contact a Police Sergeant to authorize an 849(b) release of.
(Page 71, lines 3097-3104)

¢ You admitted that you could have been more professional throughout the call for service
(Sacramento Police Incident #20-301386). (Page 74, lines 3218-3220)

« After reading aloud sections of General Order 210. 04 General and Professional Conduct, you
admitted the following:

o That your behavior throughout this call could bring discredit upon the Sacramento Police
Department or the City. (Page 76, lines 3302-3308).

o You admitted that the way you spoke with people at times may appear to be discourteous
or derogatory. (Page 76, lines 3314-3317)

o You admitted that the statement you made, "The apple doesn't fall far from the tree," could
be discourteous or derogatory. (Page 76, lines 3319-3322)

o You admitted that the use of profanity when speaking to [[llland other times during the
call, violated this General Order. (Page 77, lines 3349-3353)

¢ You admitted that-was under arrest according to California Penal Code section 835 (Arrests,
835 PC). (Page 79, lines 3458-3460)

o After reading aloud sections of 523.06, Release Under 849(b), you admitted that you violated
the order based on the legal definition of the arrest. (Page 82, lines 3559-3576)

» After reading aloud sections of General Order 540.05, Arrest/Booking/Releasing Juveniles, you
admitted that you had an obligation to ensure that the juveniles were picked up by their parents
or a legal guardian and you violated this order. (Page 83, lines 3625-3632)
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 After reading aloud section of General Order 210.09, Racial and Identity Profiling Act, you
admitted that you violated the order by not completing RIPA entries for the subjects you detained.
(Page 85, lines 3717-3724)

Your actions in this matter constitute cause for disciplinary action pursuant to the City of Sacramento
Rules and Regulations of the Civil Service Board, specifically Rule 12.2 (d) inexcusable neglect of duty;
(n) discourteous treatment of any member of the public; and (w) caused impairment, disruptions, and
discredit to your employment and the public service.

Your actions in this matter are in violation of Sacramento Police Department Manual of Orders which
state:

GENERAL ORDER
210.04
GENERAL AND PROFESSIONAL CONDUCT
07-1217

POLICY

It shall be the policy of the Sacramento Police Department to ensure exemplary conduct of Department
employees, both on and off duty, and in keeping with the standards of the City Charter, Civil Service
Rules and Regulations, and established labor agreements.

PROCEDURE

A. PROFESSIONAL CONDUCT (ALL EMPLOYEES)

1. Employees on or off duty shall '

a. Be governed by ordinary and reasonable rules of good conduct and behavior.

b. Not commit any act whether negligent, intentional, criminal, or otherwise that could bring
discredit upon the Department or the City.

c. Abide by all laws to include, but not limited to the Penal Code, the Health and Safety Code,
and the Welfare and Institutions Code. In addition, employees shall ensure that their personal
vehicles are compliant with the California Vehicle Code.

2. Employees shall

a. Serve the public by direction, counsel, and example that does not interfere with the
discharge of their police responsibilities. They shall respect and protect the rights of
individuals and perform their services with honesty and integrity

b. Be responsible for establishing and maintaining a high spirit of cooperation and respect
for others throughout the Department.

c. Treat other employees in the Department, regardless of rank, with the respect due to
them as fellow employees.

d. Properly perform assigned police responsibilities during a scheduled shift. NOTE:
Improper performance or failure to perform assigned police responsibilities during a
scheduled shift shall be regarded as neglect or dereliction of duty and cause for
disciplinary action.
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e. Not speak slightingly or express humiliating discourtesies or derogatory comments to or
engage in any harassing behavior towards any person. Employees should refrain from
the use of profanity.

f.  When contacting the public in the performance of their official duties
(1) Courteously and accurately provide all appropriate information upon request.

(2) Respectfully provide their name, badge, and/or identification number upon request.
(3) Impartially serve all persons coming to the attention of the Department.

GENERAL ORDER
340.01
REPORT QUALITY CONTROL / REVIEW
05-03-17

PURPOSE

The purpose of this order is to establish a Report Quality Control/Review System for police
reports prepared by Department employees.

POLICY

[t shall be the policy of the Sacramento Police Department that police reports meet the
highest professional standards and reflect as thorough an investigation as circumstances

allow.
PROCEDURE

A. DEFINITIONS
For purposes of this Order, police reports shall be defined as
1. General Offense Reports and supplements.
2. Incident Reports and supplements.
3. Traffic Collision Reports and supplements.
4. Missing Person Reports and supplements.
5
6

. Motor Vehicle Reports and supplements.
. Arrest Reports.
B. GENERAL

The intent of the Report Quality Control/Review System shall be to

1. Commend employees for outstanding reports.
2. Require supervisors to return deficient reports to employees for correction.
C. RESPONSIBILITIES
1. Officers
a. Employees assigned reporting responsibilities shall
(1) Conduct a thorough investigation into all incidents or events and determine
whether a report is necessary. v
(2) Prepare a complete and accurate police report detailing the facts of their
investigation.
(3) Ensure the thoroughness of the investigation and the accuracy of the police
report.
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OFFICE OF OPERATIONS
527.05
PRELIMINARY INVESTIGATIONS
05-13-93
PURPOSE

To establish guidelines for the amount of time to be spent on preliminary investigations.
POLICY

That officers assigned to the Office of Operations continue preliminary investigations to the point
where delay in the investigation, would not materially jeopardize the investigation.

PROCEDURE

A. The scope of preliminary investigations can constitute an entire investigation or be limited
by:
1. investigative policy.
2. officers' work load assignments.
B. Officers shall conduct a thorough investigation to include:
1. establishing the violation of law.
2.7 thorough identification and interviews of all victims, witnesses, and responsible

parties.
collection and preservation of any evidence.
taking appropriate enforcement action.
report shall be:
accurate and completed during the work shift.
submitted for supervisory review and approval. (Where a report is assoc;ated with
an arrest it shall be submitted to a supervisor before going home.)

(@]
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GENERAL ORDER
210.09
RACIAL AND IDENTITY PROFILING ACT (RIPA) COMPLIANCE
11-27-18

PURPOSE
The purpose of this order is to establish procedures for the collection of data pursuant to
California Government Code section 12525.5, known as the Racial and Identity Profiling Act

(RIPA).

POLICY

It shall be the policy of the Sacramento Police Department (Department) to collect and report
data to the California Department of Justice in accordance with RIPA, which requires officers
to complete an entry for each individual detained or searched during a call for service or self-

initiated activity.

PROCEDURE
A. GENERAL
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1. Department personnel shall comply with RIPA reporting requirements.
2. Department personnel shall not use or release any RIPA data unless authorization has
been given by the Chief of Police or deSIQnee
B. RESPONSIBILITIES

1. Officers shall:

a.

b.
c.
d.

complete a RIPA entry for every individual detained and/or searched. Only one RIPA
entry is required for each detainee.

complete the RIPA entries by end of watch.

ensure the RIPA button in the MDT is pressed for every entry that will be made.
advise dispatch over the radio when a RIPA entry will be made if an MDT is not
available.

email PSU when the RIPA button is pressed inadvertently.

GENERAL ORDER
523.06
RELEASE UNDER SECTION 849(B) P.C. 1
01-12-96 '

PURPOSE
To establish a record for release of a person arrested or involuntarily detained.

POLICY

That persons arrested and determined releasable under the provisions of California Penal
Code 849(b), be released pursuant to the procedure described in this order, and the provisions

of 851.6 P.C. are met.

PROCEDURE
A. DOCUMENTATION REQUIREMENTS

1.

Documentation requirements of this Order do not apply to releases made per:
a. 853.6 PC.

b. 40302 CVC. ‘

A Certificate of Release (SPD 138) shall be completed when a person arrested
has been determined releasable under the provisions of California Penal Code
849(b).

Documentation for a "Private Persons Arrest" shall be recorded in the applicable
police report and include:

a. an Incident Report (SPD 107) if no crime was

committed. b. an Offense Report (SPD 100) if a crime

was committed.

B. 849(b) PC RELEASES INITIATED BY OFFICERS:

1.
2.

All releases, of 849b arrests, shall be approved by a sworn supervisor.
Release of arrested persons not booked or cited shall follow the provisions of

849(b) PC;

an indication must be made in the appropriate box on the SPD 138.
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GENERAL ORDER
540.05
ARRESTING / BOOKING / RELEASING JUVENILES
3-16-18
PURPOSE

The purpose of this order is to establish procedures for the arrest, booking, and citation of
juveniles.

POLICY
It shall be the policy of the Sacramento Police Department to extend recognized protections
that balance both the needs of the community and the rights of juvenile offenders.

PROCEDURE
A. DEFINITIONS
1. JUVENILE — Any person under the age of 18 years.

E. CONTACTING PARENT/GUARDIAN

1. If the parent/guardian or responsible adult does not have a phone but is believed to be at
home, and the location of the residence is within the City limits or close to the City limits,
the officer shall call radio and request a unit be dispatched to the residence.

2. The responding officer shall ask the appropriate adult to pick up the juvenile offender,
obtain an ETA, and forward that information to radio.

3. If a parent/guardian or responsible adult cannot respond to pick up the offender, the ofﬁcer
shall advise the appropriate resident that the offender will be at Juvenile Hall.

4. If there is no answer at the residence, the officer shall leave a written note for the
appropriate person informing them that the offender will be at Juvenile Hall. '

GENERAL ORDER
580.02
USE OF FORCE
9-17-20

POLICY

The Sacramento Police Department (SPD) values the sanctity of human life and the freedoms
guaranteed by the United States and California constitutions. Use of force (UOF) by peace officers is
of important concern to the community. The role of law enforcement is to safeguard life, dignity, liberty
of all persons, without prejudice to anyone. Peace officers shall carry out duties, including UOF, in a
manner that is fair and unbiased.

A peace officer shall consider the principles of proportionality in looking at the totality of the
circumstances by weighing the severity of the offense, the reasonably perceived level of resistance and
the need for apprehension prior to the utilization of force. A peace officer shall continually evaluate
tactics when determining the appropriate UOF response. If necessary, a peace officer shall render
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medical aid pursuant to GO 522.02 (Emergency Care for Individuals Under Police Care or Control) as
soon as reasonably possible.

A peace officer shall employ de-escalation and crisis intervention techniques when feasible and when
doing so does not increase the risk of harm to peace officers or another person. When making UOF
decisions, a peace officer should be mindful that subjects may be physically or mentally incapable of
responding to police commands due to a variety of circumstances including, but not limited to, alcohol
or drugs, mental impairment, medical conditions, or language and cultural barriers.

PROCEDURE

E. CONSIDERATIONS GOVERNING UOF

4. When using force, a peace officer should only use techniques and equipment that are approved
by the department.

When a peace officer believes they are dealing with a mentally ill, developmentally disabled, or
an emotionally disturbed subject, the officer shall, if time and circumstances reasonably permit,
utilize CIT.

When determining whether to apply force and evaluating whether a peace officer has used
reasonable force, a number of factors should be taken into consideration, as time and
circumstances permit. Those factors may include, but are not limited to:

7.

1.

a.

b.

Samea o
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The immediacy and severity of the perceived threat to peace officers or another person (PC
835a)

The conduct of the subject being confronted (as reasonably perceived by the peace officer
at the time)

Officer versus subject factors such as age, size, relative strength, skill level, injuries
sustained, level of exhaustion and number of peace officers available versus subjects

The conduct of the involved peace officer (PC 835a)

The effects of drugs or alcohol

The subject’'s apparent mental state or capacity (PC 835a)

The subject’s apparent ability to understand and comply with officer commands (PC 835a)
The proximity or access of weapons to the subject

The level of threat or resistance presented by the subject

The availability of other reasonable and feasible options and their possible effectiveness (PC
835a)

The degree to which the subject has been effectively restrained and his/her ability to resist
despite being restrained

The seriousness of the subject offense or reason for contact with the subject

. The training and experience of the peace officer

The potential for injury to peace officers, subjects or another person

Whether the person appears to be resisting, attempting to evade arrest by flight, or is
attacking the peace officer

The risk and reasonably foreseeable consequences of escape or apparent attempt by the
subject

The apparent need for immediate control of the subject who was posing an imminent threat
to peace officers or another person

Whether the conduct of the subject being confronted no longer reasonably appears to pose
an imminent threat to the peace officer or another person
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Prior contacts with the subject or awareness of any propensity for violence

The environmental factors and/or other exigent circumstances.

The availability of other resources

Not all of the above factors may be present or relevant in a particular situation, and there
may be additional factors not listed.

<cro

GENERAL ORDER
525.07
BODY-WORN CAMERA
1-16-19

PURPOSE

This policy is intended to provide officers with instructions on when and how to use body-worn
cameras (BWCs) so that they may reliably record their investigations and enforcement activity in
accordance with the law and in order to provide accountability and transparency to the public.

POLICY

It shall be the policy of the Sacramento Police Department (SPD) to utilize a BWC in a manner
- that will assist in criminal investigations and prosecutions as well as civil litigation, by providing

a recording of the incident that may supplement an employee’s report and help document police

conduct, investigations, and enforcement activity.

PROCEDURE
C. DEFINITIONS
1. On Position - Switching the on/off switch of the camera into a standby mode which
allows the camera, when activated, to capture the previous 30 seconds of video.
2. Activation - Triggering the Body Worn Camera by touch or any other method, which
initiates the audio and video recording functions.
3. De-Activation — Discontinuing audio and video recording and returning the camera to a
standby mode in the on position.
D. GENERAL
1. All employees issued a BWC are required to wear and use their BWCs while working in
uniform. A “uniform” is to be considered the standard uniform of the day based on
assignment. This would include, but is not limited to, any apparel (e.g., tactical/raid
vests, visible badge and firearm) that identifies the wearer as a police officer.
E. REQUIRED ACTIVATION OF THE BODY-WORN CAMERA
1. This policy is not intended to describe every situation in which the BWC should be
activated, but rather is designed to provide general guidance. Not all situations will start
out as necessitating the activation of the BWC, nor will all events have a clear ending
when the BWC is no longer necessary.
2. If immediate activation of the BWC is not feasible due to risk to the safety of the
employee or others, the employee should activate the BWC as soon as it is safe to do

SO.
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3. Employees shall activate their BWC during investigations and enforcement activity,
including evidence collection, whether self-initiated or in response to a dispatched call.

4. If the BWC was not activated during an investigation or enforcement activity, or
malfunctioned, the reason shall be documented on the CAD call.

5. Employees are not required to give notice they are recording when speaking with private
citizens during the course and scope of their official duties, even when the contact
occurs in a private residence. If asked, employees shall advise citizens they are being
recorded. Moreover, employees should strongly consider advising citizens that they are
being recorded as a tool to de-escalate a situation.

6. Generally, employees should not record informal or casual encounters with members of
the public. Employees should consider that recording people in some circumstances
may inhibit sharing information or developing strong ties between members of the
community and employees.

7. Absent a deliberate intent to not comply or repeated pattern of non-compliance, the
failure to activate the BWC shall not alone constitute cause for discipline. .

F. DEACTIVATION OF THE BODY-WORN CAMERA

1. Once their BWC is activated, employees shall not deactivate their BWCS until the
investigative or enforcement activity has concluded. If investigative or enforcement
activity resumes, the employee shall re-activate the BWC and continue recording.

2. Lieutenants and above have the discretion to authorize or order officers to deactivate
their BWCs when appropriate.

3. After a recorded public safety statement is obtained during an OIS the patrol sergeant
will instruct involved officers to turn off their BWC so that they can be collected as
evidence.

4. Employees shall audibly record the reason for deactivation in all instances.

Your actions in this matter are in violation of the City of Sacramento Employee Handbook, which states
in relevant part:

SECTION 4 - LABOR RELATIONS

Rules and Standards of behavior are similar for most city employees. For example, all employees are
expected to...show courtesy to...members of the public.

Your conduct constitutes just cause for disciplinary action pursuant to the Agreement covering your
classification. Further, continuation of the above acts or other misconduct on your part will subject you
to further disciplinary action, up to and including termination.

A copy of this letter will be placed in your personnel file. This letter will be withdrawn from your official
personnel file eighteen (18) months from the date issued provided there has not been additional formal
discipline imposed during the eighteen (18) month period. Pursuant to the Agreement covering your
classification, you may have an administrative review of the reprimand by submitting a request in writing
within seven (7) calendar days to the Director of Human Resources at 915 | Street, Historic City Hall,
First Floor, Sacramento, CA 95814,
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Kathy Lester, Deputy Chief
Officeof Operations

Approved:

D-p L ealbe UWhancoiwaks

Christen Snyder
Labor Relations Officer

cc: HR - Labor Relations
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Officer Brandon Lundgren #970
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Dear Officer Lundgren,

DANIEL HAHN 5770 Freeport Blvd., Suite 100
Chief of Police Sacramento, CA 95822-3516

(916) 808-0800
Fax: (916) 808-0818
www.sacpd.org

October 14, 2021
Compl2020-310

FiNAL LETTER
RECEIVED

This letter is to inform you that you are hereby reprimanded in your position as a Police Officer with the
City of Sacramento. In addition to your reprimand, you will be required to attend a three-day Immersion
Training course involving Resilience, Compassion, and Leadership for Law Enforcement. In addition,
you are required to participate in a two-week temporary duty assignment in the Outreach and
Engagement Division where you will be assigned to develop and complete a community engagement
project which involves youth in the South Sacramento community. This action is based on the following
facts:

1.

You have been employed as a Police Officer with the City of Sacramento since 2016. For calendar
year 2020, you were assigned to the Operations Division as a patrol officer in the south area of
Sacramento.

During the evening hours of Saturday, October 10, 2020, you were partnered with Officer Conner
Lawrence (Badge #267) as a Tac unit (unit identifier TAC50). You were driving a fully marked police
vehicle equipped with an in-car-camera (ICC). You and Officer Lawrence were each wearing a body-
worn-camera (BWC).

At 2154 hours, you and Officer Lawrence were dispatched to the area of 8136 Delta Shores Circle
regarding a call for service involving multiple juveniles loitering, fighting, and deterring patrons from
going to the businesses at the Delta Shores shopping complex (Sacramento Police Incident #20-
301386). Upon arrival, you activated and deactivated your BWC five (5) times throughout the call.

Your BWC was deactivated when you contacted Delta Shores security in violation of General Order
525.07, Body-Worn Camera.

While on scene at the shopping complex you and Officer Lawrence made multiple loudspeaker
announcements advising people to leave the area, you also communicated verbally through your
open patrol car window. At approximately 2248 hours, you encountered a group of subjects. While
providing direction to the public, you advised the subjects, “If you don’t know your left from your
right, that's left. Go towards the street” (Recorded on your BWC #4 at T05:48:392).

At approximately 2249 hours, you contacted a group of juvenile subjects, one of whom was later
identified as- While detaining-in handcuffs, you stated, “Alright, first victim”. You subsequently

The Misséon of the Sacramento Police Department is to work in partrership with the Community fo
protect life and property, solve neighborhood problems, and enbance the quality of life in our City.
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placed -in handcuffs and detained him in the backseat of your patrol car (Recorded on your BWC
#4 at T05:48:59Z).

7. At approximately 2249 hours you engaged in conversation with who at the time was handcuffed
and detained near your patrol vehicle. Your conversation wit was recorded on BWC (Recorded
on your BWC #4 at T05:49:28Z). During your conversation with t your patrol vehicle, you made
the following comments:

¢ “I'm making sure you don't have a gun on you.”

o “Well fourteen-year old’s have guns, I'm not saying you do, but, if you want to be cool in front
of your friends.”

+ “And | told you, I'm not asking where you are going, I'm telling you where to go. That's the
problem, is that people don’t want to listen to cops. Then when we have to get out of our cars
to do something, you want to run. And that's when you get tased.”

e “There is no reason for this. This is what | don't get about our culture these days. Why, can't
we just listen?”

e "Because one, you guys are failing to listen to law enforcement, which is one of the biggest
problems in our culture nowadays, is that people don't have any respect for law enforcement.”

e “But there is two hundred of you roaming around, being a pack of animals.”

« “Ok, but because of all of that, all these businesses have to close because they can't do
business because it's like a pack of wolves out here destroying the community. And then when
I ask you guys, go to the curb, and get off the property, and you want to say, I'm going this
way. No, I'm not telling you, I'm not giving you options, I'm telling you, get off the property.
Alright, this isn't hard, I don't get why everyone has to always argue. And then | say come
here and you want to run away. This, you are not going to get away. You understand that we
have dogs that are way faster. You know we have an airplane in the sky right now. You are
not getting away. And this is why, in the media, officers chase people and people get hurt,
and then you want to blame the officer.”

e “l could tase you, | could bola wrap you, | could shoot you with a bean bag round. | could
deploy a dog on you. I mean is this really how you are going to grow up and live your life, just
fuck the police?”

e ‘Live a great life and show some respect. Because you right now, you are the problem with
our saciety. You are the problem with our country.”

8. At approximately 2254 hours, you stated to Officer Eric Toomey (Badge #894) and Officer Victor
Stevens (Badge #952), who were also dispatched to the call for service at the Delta Shores
shopping complex (Sacramento Police Incident #20-301386), “l found our first person, | said, ‘If you
don’t know your left from your right, you need to leave the property.” And he goes, ‘I'm walking this
way.' | said, ‘No, you need to walk the other way.’ He goes, ‘No, I'm going to walk this way,’ | said,
‘Alright well you are going to walk yourself in the back of my squad car.’ He goes, ‘No I'm not.” ‘Well,
you're gonna be our first then™ (Recorded on your BWC #4 at T05:49:28Z).

9. Atapproximately 2314 hours, while you, Officer Lawrence and .were inside of your patrol vehicle,
you stated, “You and | are the problem, not him, according to mom. And officers pointed a gun at
him last year in front of McDonalds and that's our fault too” (Recorded on your BWC #4 at
T06:14:532).
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10. The report you completed for Sacramento Police Incident #20-301386 lacked pertinent information
relative to your detention of You failed to ensure proper documentation of yours and Officer
Lawrence’s interactions with [jiilijas required by General Order 340.01, Report Quality Control.

11.You did not ensure that -was released to a parent or guardian as required by General Order
540.05, Arresting, Booking, Releasing Juveniles.

12. At approximately 2318 hours, Officer Lawrence contacted another juvenile subject, identified as-
who was later placed in handcuffs in the backseat of your patrol car.

13.The report you completed for Sacramento Police Incident #20-301386 lacked pertinent information
relative to your detention of You failed to ensure proper documentation of yours and Officer
Lawrence’s interactions with as required by General Order 340.01, Report Quality Control.

14.You failed to ensure that . was released to a parent or guardian as required by General Order
540.05, Arresting, Booking, Releasing Juveniles.

15.You failed to contact a Police Sergeant and complete an 849(b) Certification of Release form (Form
SPD 138) for the release of and - as required by General Order 523.06, Release Under
Section 849(B) P.C.

16.You failed to ensure that Racial and Identity Profiling Act entries were completed for- and - as
required by General Order 210.09, Racial and Identity Profiling Act (RIPA) Compliance.

17.0n June 17, 2021, Sergeant Nicholas Fox (Badge #3007) participated in a fact-finding interview
with the Sacramento Police Department's Internal Affairs Division. Sergeant Fox was the supervisor
on duty October 10, 2020, and acknowledged the following:

e He stated, “My expectation is that if they [Officers Lundgren and Lawrence] went to contact one
of these juveniles and they took off running, we don't need to go tackling them. We didn't need
to get in a fight with a juvenile over a trespass issue. Our goal here was to peacefully have them
leave the property, not to create a bigger issue.” (Page 11, lines 425-428)

e He agreed that you and Officer Lawrence understood that when he said, “No use of force stuff,”
that meant be kind of passive when it comes to contact with juveniles, that your goal is to get
them off the property. (Page 11, lines 435-439)

e He advised that he did not recall a conversation with you or Officer Lawrence about taking
someone to the ground. He did recall that when he spoke with you and Officer Lawrence, that
‘somebody was slightly resistive” when you wanted to detain them. (Page 13, lines 535-537)

» He stated that typically when officers say that they ‘took someone to the ground,” he would have
follow-up questions regarding use of force. (Page 13, lines 564-567)

» He did not recall you or Officer Lawrence discussing anything about the possibility of issuing an
849(b) Certification of Release form to either of the subjects. (Page 13-14, lines 569-572)

o He agreed that if a subject is taken into custody and they are not going to be booked or cited, it
is his expectation that the officers contact him to see if he wants them to complete an 849(b)
release of the subject. He also stated that a supervisor must approve an 849(b) release. (Page
15, lines 637-645)

18.0n July 8, 2021, you participated in a fact-finding interview with the Sacramento Police
Department’s Internal Affairs Division, and acknowledged the following:



Compl2020-310
Officer B. Lundgren
Page 4 of 12

» You stated that when Officer Lawrence asked the question, “How many of these kids you think
are drinking Lean and shit?”, you could have just said nothing rather than saying, “All of them.”
You admitted that you were referring to the group of juveniles in front of you. [‘Lean” refers to a
drink comprised of liquid prescription medication and soda]. (Page 14, lines 572-574)

» You admitted that you tapped your BWC several times when Officer Lawrence said, “Are they
retarded?” in reference to the crowd of juveniles, because you thought the comment was
inappropriate and you were reminding him that your BWCs were still recording. (Page 20, lines
861-864) '

e You agreed that using the word “retarded” is derogatory. (Page 22, lines 922-924)

» When asked if the comment you made, “If you don't know your left from your right, it's that way,”
could make the community feel that you were making a demeaning comment, you stated, “And
so, yes, if there was an individual in that group that was dyslexic and didn't know their left from
their right, they could take that as being such.” (Page 31, lines 1338-1343)

o You admitted that you were frustrated with the people out there at the Delta Shore
shopping complex when you made this comment. (Page 32, lines 1368-1370)

o You admitted that even when faced with frustrations on the job, it is our duty as Police
Officers to maintain professionalism. (Page 32, lines 1372-1375) ‘

¢ You admitted that the term “victim” has a negative impact. (Page 33, line 1414)

* You admitted that by using the term “first victim," it could be perceived as though s going to
be a victim of something. (Page 33-34, lines 1436-1445)

* You admitted that by using the term “first victim,” it could bring discredit or embarrassment upon
the Sacramento Police Department. (Page 34, lines 1449-1452)

* You admitted that once you contacted ] he was not trying to escape nor resist when being
handcuffed. You agreed that under these circumstances, you would not be allowed to tase
someone for running away (Page 35, lines 1482-1486; Page 37-38, lines 1609-1612)

* You admitted that describing the situation you had observed at Delta Shores shopping complex,
you felt the term “pack of animals” was an appropriate way to describe the behavior. (Page 41,
lines 1770-1771) ,

e You admitted that using the phrase “a pack of animals,” could be offensive, that it could bring
discredit or embarrassment upon the Sacramento Police Department. You further admitted, “If
certain individuals or groups want to say that the Sacramento Police Department thinks of young
children as animals, then that could make us look bad.” (Page 41, lines 1773-1783; Pages 42-
43, lines 1830-1833)

¢ When asked about your comment to-, “And then | say come here, and you want to run away.
You are not going to get away. You understand that we have dogs, that we are faster? You know
we have an airplane in the sky right now? You are not getting away. And this is why, in the
media, officers chase people and people get hurt. And then you want to blame the officer," you
stated, “All of that was completely a bluff. There was no dog on scene. There was no airplane in
the sky. It was to try to get across to him that there's no point in trying to run, just comply.” (Pages
45-46, lines 1951-1967)
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« When asked about your comment to [ “I mean, this is really how you're going to grow up and
live your life, just fuck the police,” you agreed that you could have used different language to get
your point across when speaking with [ (Page 48, lines 2067-2081)

* You admitted that it was not appropriate to use profanity while speaking to a 14-year-old in this
context. (Page 48, lines 2091-2094)

¢ When asked about your comment to - “You are the problem with our society. You are the
problem with our country,” you admitted that your comment could leave a long-lasting effect on
a 14-year-old; it could bring discredit and embarrassment upon the Sacramento Police
Department; and that a 14-year-old has the mental capacity to understand the intent of the terms
you used. (Page 51, lines 2187-2191; Page 51, lines 2220-2224; Page 53, lines 2273-2277)

¢ You felt that your comment in the presence of., “Would you like another one” would hot be
offensive. (Page 55, lines 2386-2394)

« You admitted that it would have been wiser to wait until [JfJwas out of your custody before
making your comment to Officer Lawrence, “You and | are the problem, not him, according to
mom. And officers pointed a gun at him last year in front of McDonald's, and that's our fault too.”
(Page 62, lines 2670-2675)

e You admitted that you did not release [Jfto an adult. (Page 63, lines 2744-2746)

¢ You admitted that you did not write a report that detailed your contact with this juvenile,- and
that you did not document that he was detained in handcuffs for twenty-seven (27) minutes.
(Page 64, lines 2764-2767)

¢ You admitted that it is important to document that a 14-year-old was detained, in handcuffs, and
in your patrol car, that this was your responsibility as a Police Officer. (Page 64-65, lines 2794-
2801)

¢ You admitted that you did not recall if a RIPA form was completed on either subject that was
detained that evening. (Page 65, lines 2830-2833)

¢ You admitted that when [Jj was detained in handcuffs, he was in custody for delaying and
resisting. (Page 74-75, lines 3225-3242)

* You admitted that you did not contact a Police Sergeant to advise that-had been taken to
the ground by Officer Lawrence. You admitted that it is appropriate to advise a supervisor when
you get into a physical confrontation with a subject. (Page 75-76, lines 3271-3282)

e When asked, “And did you ensure that Il who is a minor, was released to a parent or
guardian?”, you admitted that you did not know if -s mom arrived to pick him up. (Page 78-
79, lines 3410-3419)

¢ You admitted that you did not complete an 849(b) Certification of Release form nor contact a
Police Sergeant regarding an 849(b) release. (Page 79, lines 3429-3436)

e You agreed that Jjwas in custody. (Page 79, lines 3446-3448)

e After reading aloud portions of General Order 210.04, Professional Conduct, you admitted to
violating this order because: (Pages 82-83, lines 3586-3596)

o You used profanity.
o Your behavior throughout the call could bring discredit upon the department.
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o The way you were speaking at times during the call could be discourteous.

o After reading aloud portions of General Order 340.01, Report Quality Control, you admitted to
violating this order because:

o You failed to document the facts and circumstances regarding the detention of .

e After reading aloud portions of General Order 527.05, Preliminary Investigations, you admitted
that you violated the order. (Page 85, lines 3677-3678)

o After reading aloud portions of General Order 210.09, Racial and Identity Profi hng Act, you
admitted that you violated the order. (Page 91, lines 3955-3966)

Your actions in this matter constitute cause for disciplinary action pursuant to the City of Sacramento
Rules and Regulations of the Civil Service Board, specifically Rule 12.2 (d) inexcusable neglect of duty;
(n) discourteous treatment of any member of the public; and (w) caused impairment, disruption, and
discredit to your employment and the public service.

Your actions in this matter are in violation of Sacramento Police Department Manual of Orders which
state:

GENERAL ORDER
210.04
GENERAL AND PROFESSIONAL CONDUCT
07-12-17

POLICY

It shall be the policy of the Sacramento Police Department to ensure exemplary conduct of Department
employees, both on and off duty, and in keeping with the standards of the City Charter, Civil Service
Rules and Regulations, and established labor agreements.

PROCEDURE

A. PROFESSIONAL CONDUCT (ALL EMPLOYEES)

1. Employees on or off duty shall

a. Be governed by ordinary and reasonable rules of good conduct and behavior.

b. Not commit any act whether negligent, intentional, criminal, or otherwise that could bring
discredit upon the Department or the City.

c. Abide by all laws to include, but not limited to the Penal Code, the Health and Safety Code,
and the Welfare and Institutions Code. In addition, employees shall ensure that their personal
vehicles are compliant with the California Vehicle Code.

2. Employees shall
a. Serve the public by direction, counsel, and example that does not interfere with the
discharge of their police responsibilities. They shall respect and protect the rights of
individuals and perform their services with honesty and integrity
b. Be responsible for establishing and maintaining a high spirit of cooperation and respect
for others throughout the Department.
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c. Treat other employees in the Department, regardless of rank, with the respect due to
them as fellow employees.

d. Properly perform assigned police responsibilities during a scheduled shift. NOTE:
Improper performance or failure to perform assigned police responsibilities during a
scheduled shift shall be regarded as neglect or dereliction of duty and cause for
disciplinary action.

e. Not speak slightingly or express humiliating dlSCOUf’teSleS or derogatory comments to or
engage in any harassing behavior fowards any person. Employees should refrain from
the use of profanity.

f.  When contacting the public in the performance of their official duties
(1) Courteously and accurately provide all appropriate information upon request.

(2) Respectfully provide their name, badge, and/or identification number upon request.
(3) Impartially serve all persons coming to the attention of the Department.

GENERAL ORDER
340.01
REPORT QUALITY CONTROL / REVIEW
05-03-17

PURPOSE

The purpose of this order is to establish a Report Quality Control/Review System for police
reports prepared by Department employees.

POLICY

It shall be the policy of the Sacramento Police Department that police reports meet the
highest professional standards and reflect as thorough an investigation as circumstances

allow,

PROCEDURE
A. DEFINITIONS

For purposes of this Order, police reports shall be defined as

1.
2. Incident Reports and supplements.

3. Traffic Collision Reports and supplements.
4.

5. Motor Vehicle Reports and supplements.

6.

General Offense Reports and supplements.

Missing Person Reports and supplements.

Arrest Reports.

B. GENERAL ‘
The intent of the Report Quality Control/Review System shall be to

1. Commend employees for outstanding reports.

2.

Require supervisors to return deficient reports to employees for correction.

C. RESPONSIBILITIES

1.

Officers
a. Employees assigned reporting responsibilities shall
(1) Conduct a thorough investigation into all incidents or events and determine
whether a report is necessary.
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(2) Prepare a complete and accurate police report detailing the facts of their
investigation.
(3) Ensure the thoroughness of the investigation and the accuracy of the police
report.
OFFICE OF OPERATIONS
527.05
PRELIMINARY INVESTIGATIONS
05-13-93
PURPOSE

To establish guidelines for the amount of time to be spent on preliminary investigations.

POLICY

That officers assigned to the Office of Operations continue preliminary investigations to the point
where delay in the investigation, would not materially jeopardize the investigation.

PROCEDURE

A. The scope of preliminary investigations can constitute an entire investigation or be limited
by:
1. investigative policy.
2. officers' work load assignments.
B. Officers shall conduct a thorough investigation to include:
1. establishing the violation of law.
2. thorough identification and interviews of all victims, witnesses, and responsible
parties.
3. collection and preservation of any evidence.
4, taking appropriate enforcement action.
C. A report shall be:
1. accurate and completed during the work shift.
2. submitted for supervisory review and approval. (Where a report is associated with

an arrest it shall be submitted to a supervisor before going home.)

GENERAL ORDER
210.09
RACIAL AND IDENTITY PROFILING ACT (RIPA) COMPLIANCE
11-27-18

PURPOSE
The purpose of this order is to establish procedures for the collection of data pursuant to

California Government Code section 12525.5, known as the Racial and Identity Profiling Act
(RIPA).

POLICY
It shall be the policy of the Sacramento Police Department (Department) to collect and report

data to the California Department of Justice in accordance with RIPA, which requires officers
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to complete an entry for each individual detained or searched during a call for service or self-
initiated activity.

PROCEDURE
A. GENERAL
1. Department personnel shall comply with RIPA reporting requirements.
2. Department personnel shall not usé or release any RIPA data unless authorization has
been given by the Chief of Police or designee.
B. RESPONSIBILITIES

1. Officers shall:

a. complete a RIPA entry for every individual detained and/or searched. Only one RIPA
entry is required for each detainee.
b. complete the RIPA entries by end of watch,. '
¢. ensure the RIPA button in the MDT is pressed for every entry that will be made.
d. advise dispatch over the radio when a RIPA entry will be made if an MDT is not
available.
e. email PSU when the RIPA button is pressed inadvertently.
GENERAL ORDER
523.06 _
RELEASE UNDER SECTION 849(B) P.C.
01-12-96
PURPOSE

To establish a record for release of a person arrested or involuntarily detained.

POLICY

That persons arrested and determined releasable under the provisions of California Penal
Code 849(b), be released pursuant to the procedure described in this order, and the provisions
of 8561.6 P.C. are met.

PROCEDURE

A. DOCUMENTATION REQUIREMENTS

1.

Documentation requirements of this Order do not apply to releases made per:
a. 853.6 PC.

b. 40302 CVC.

A Certificate of Release (SPD 138) shall be completed when a person arrested
has been determined releasable under the provisions of California Penal Code
849(b).

Documentation for a "Private Persons Arrest” shall be recorded in the applicable
police report and include:

a. an Incident Report (SPD 107) if no crime was

committed. b. an Offense Report (SPD 100) if a crime

was committed.

B. 849(b) PC RELEASES INITIATED BY OFFICERS:
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All releases, of 849b arrests, shall be approved by a sworn supervisor.
2. Release of arrested persons not booked or cited shall follow the provisions of
849(b) PC; an indication must be made in the appropriate box on the SPD 138.

RN

GENERAL ORDER
540.05
ARRESTING / BOOKING / RELEASING JUVENILES
3-16-18

PURPOSE
The purpose of this order is to establish procedures for the arrest, booking, and citation of

juveniles.

POLICY
It shall be the policy of the Sacramento Police Department to extend recognized protections

that balance both the needs of the community and the rights of juvenile offenders.

PROCEDURE
A. DEFINITIONS
1. JUVENILE - Any person under the age of 18 years.

E. CONTACTING PARENT/GUARDIAN

1. If the parent/guardian or responsible adult does not have a phone but is believed to be at
home, and the location of the residence is within the City limits or close to the City limits,
the officer shall call radio and request a unit be dispatched to the residence.

2. The responding officer shall ask the appropriate adult to pick up the juvenile offender,
obtain an ETA, and forward that information to radio. '

3. Ifa parent/guardian or responsible adult cannot respond to pick up the offender, the officer
shall advise the appropriate resident that the offender will be at Juvenile Hall.

4. If there is no answer at the residence, the officer shall leave a written note for the
appropriate person informing them that the offender will be at Juvenile Hall.

GENERAL ORDER
525.07
BODY-WORN CAMERA
1-16-19

PURPOSE

This policy is intended to provide officers with instructions on when and how to use body-worn
cameras (BWCs) so that they may reliably record their investigations and enforcement activity in
accordance with the law and in order to provide accountability and transparency to the public.

POLICY
It shall be the policy of the Sacramento Police Department (SPD) to utilize a BWC in a manner
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that will assist in criminal investigations and prosecutions as well as civil litigation, by providing
a recording of the incident that may supplement an employee’s report and help document police
conduct, investigations, and enforcement activity.

PROCEDURE
C. DEFINITIONS

1.

2.

3.

On Position - Switching the on/off switch of the camera into a standby mode which
allows the camera, when activated, to capture the previous 30 seconds of video.
Activation - Triggering the Body Worn Camera by touch or any other method, which
initiates the audio and video recording functions.

De-Activation — Discontinuing audio and video recording and returning the camera to a
standby mode in the on position.

D. GENERAL

1.

All employees issued a BWC are required to wear and use their BWCs while working in
uniform. A “uniform” is to be considered the standard uniform of the day based on
assignment. This would include, but is not limited to, any apparel (e.g., tactical/raid
vests, visible badge and firearm) that identifies the wearer as a police officer.

E. REQUIRED ACTIVATION OF THE BODY-WORN CAMERA

1.

7.

This policy is not intended to describe every situation in which the BWC should be
activated, but rather is designed to provide general guidance. Not all situations will start
out as necessitating the activation of the BWC, nor will all events have a clear ending
when the BWC is no longer necessary.

. If immediate activation of the BWC is not feasible due to risk to the safety of the

employee or others, the employee should activate the BWC as soon as it is safe to do
SO.

Employees shall activate their BWC during investigations and enforcement activity,
including evidence collection, whether self-initiated or in response to a dispatched call.
If the BWC was not activated during an investigation or enforcement activity, or
malfunctioned, the reason shall be documented on the CAD call.

Employees are not required to give notice they are recording when speaking with private
citizens during the course and scope of their official duties, even when the contact
occurs in a private residence. If asked, employees shall advise citizens they are being
recorded. Moreover, employees should strongly consider advising citizens that they are
being recorded as a tool to de-escalate a situation.

Generally, employees should not record informal or casual encounters with members of
the public. Employees should consider that recording people in some circumstances
may inhibit sharing information or developing strong ties between members of the
community and employees.

Absent a deliberate intent to not comply or repeated pattern of non-compliance, the
failure to activate the BWC shall not alone constitute cause for discipline.

F. DEACTIVATION OF THE BODY-WORN CAMERA

1.

Once their BWC is activated, employees shall not deactivate their BWCs until the
investigative or enforcement activity has concluded. If investigative or enforcement
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activity resumes, the employee shall re-activate the BWC and continue recording.

2. Lieutenants and above have the discretion to authorize or order officers to deactivate
their BWCs when appropriate.

3. After a recorded public safety statement is obtained during an OIS the patrol sergeant
will instruct involved officers to turn off their BWC so that they can be collected as
evidence.

4. Employees shall audibly record the reason for deactivation in all instances.

Your actions in this matter are in violation of the City of Sacramento Employee Handbook, which states
in relevant part:

SECTION 4 - LABOR RELATIONS

Rules and Standards of behavior are similar for most city employees. For example, all employees are
expected to...show courtesy to...members of the public.

Your conduct constitutes just cause for disciplinary action pursuant to the Agreement covering your
classification. Further, continuation of the above acts or other misconduct on your part will subject you
to further disciplinary action, up to and including termination.

A copy of this letter will be placed in your personnel file. This letter will be withdrawn from your official
personnel file eighteen (18) months from the date issued provided there has not been additional formal
discipline imposed during the eighteen (18) month period. Pursuant to the Agreement covering your
classification, you may have an administrative review of the reprimand by submitting a request in writing
within seven (7) calendar days to the Director of Human Resources at 915 | Street, Historic City Hall,
First Floor, Sacramento, CA 95814.

(e

r, Deputy Chief
perations

Approved:

pp. L 22l Wsandiiafs

Christen Snyder
Labor Relations Officer

cc: HR — Labor Relations
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October 21, 2021

Via Hand Delivery

RCUD OCT 222

Director of Human Resources
City of Sacramento

915 | Street

Historic City Hall, First Floor
Sacramento, CA 95814

Re: Officer Connor Lawrence
City of Sacramento Police Department
Request for Administrative Review

Dear Director of Human Resources:

Our office is in receipt of the Reprimand issued to Officer Connor Lawrence,
dated October 14, 2021 and received on October 15, 2021.

Please be advised that on behalf of Officer Lawrence, we are requesting a
formal Administrative Review.

Please contact my office at your earliest opportunity to schedule this
review.

Very truly yours,

GOYETTE, RUANO & THOMPSON
A Professional Corporation

Pty

Brett F. Sherman, Esq.

BFS/llw
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