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Dear  Officer  Walker,

This letteris  to inform  you  that  you  are hereby  suspended  without  pay for  ten  (10) hours  from  your  position  as a

Police  Officer  and from  city  service.  This action  is based on the following  facts:

1. OnSeptember3,2019,atl430hours,alongwithtwenty-five(25)otherswornemployees,youwereseated

inside  the Roll  Call  Briefing  room  of  the Joseph  E. Rooney  Police  Facility  (5303 Franklin  Boulevard)  for
the mid-watch  briefing.

2. Once  the briefing  session concluded,  you  overheard  a discussion  regarding  Mayor  Darrell  Steinberg  and
the ongoing  labor  contract  negotiations.

3, Basedonwitnessstatementsandyourownadmission,youexclaimed,"Hey,youknow,didyouguyshear

that  I heard  that  someone  nicknamed  the mayor  and his nickname  is Jew boy."

4. Based  on fact-finding  interviews  conducted  between  September  5, 2019 and November  7, 2019, you

admitted  to the following:

*  You  violated  General  Order210.04(A)(l)(b)  by biging  discredit  to the city  and department.

*  You  violated  General  Order210.04(A)(2)(e)  whenyou  expressed  humiliating  discourtesies  towards

another  person.

Your  actions  are in violation  of  the City  of  Sacramento5s  Civil  Service  Board  Rules and Regulations  8, 12.2  (n)

discourteous  treatment  of  a member  of  the public;  and (w)  caused impairment,  disruption  and discredit  to your
employment  and the public  service.

In  addition,  your  actions  were a violation  of  the City  of  Sacramento's  Equal  Employment  Opportunity  policy
which  states, in part:

[..] Conduct  that may, under  certain  circumstances,  constitute  harassment,  can include  making  derogatory

comments,  crude  and offensive  statements  or remarks,  making  slurs or off-colorjokes,  stereotyping,  engaging  in

threatening  acts, displaying  indecent  gestures,  pictures,  cartoons,  posters  or material,  making  inappropriate

physical  contact,  or using  written  material  or City  equipment  and/or  systems  to transit  or receive  offensive

material,  statements  or pictures.  Such conduct  is contrary  to City  policy  and to the City's  commitment  to a
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disc  ination  free  work  environment.  Retaliation  is treating  a person  differently  or engaging  in acts of  reprisal

or intimidation  against the person because he/slie has engaged in protected  activity,  filed a charge  of

discrimination,  participation  in an investigation  or opposed  a discinatory  practice.  Retaliation  will  not be
tolerated.

Further,  youractions  in this  matterare  in violation  of  the following  Sacramento  Police  Department  Orders,  which
state in relevant  part:

210.04

GENERAL  AND  PROFESSIONAL  CONDUCT

07-12-17

PURPOSE

The purpose  ofthis  orderis  toestablish  criteria  forthe  general  andprofessional  conductofDepartment  employees,

PREAMBLE

Working  in partnership  with  the community  to protect  life and property,  solve neighborhood  problems,  and
e*ance  the quality  of  life  in our City  shall be the mission  of  the Department.

POLICY

It shall be the policy  of  the Sacramento  Police Department  to ensure exemplary  conduct  of Department

employees,  both  on and off  duty,  and in keeping  with  the standards  of  the City  Charter,  Civil  Service  Rules  and
Regulations,  and established  labor  agreements.

PROCEDURE

A.  PROFESSIONAJ,  CONDUCT(ALL  EMPLOYEES)

1. Employees  on or off  duty  shall

b. Notcommit  any actwhethernegligent,  intentional,  criminal,  orotherwise  thatcouldbig  discredit

upon  the Department  or the City.

2. Employees  shall

e. Not  speak slightingly  or express  humiliating  discourtesies  or derogatory  cornrnents  to or

engage  in any harassing  behavior  towards  any person.  Employees  should  refrain  from  the
use of  profanity.

Continuation  of  the above  acts or othermisconduct  onyour  part  will  subject  you  to further  disciplinary  action,  up

to  and including  termination.

A copy  of  this  letter  will  be placed  in your  personnel  file.  Pursuant  to Rule  12.7  of  the Rules  and Regulations  of

the Civil  Service  Board,  you  have the right  to appeal  this disciplinary  action  to the Civil  Service  Board  within

fifteen  (15)  calendardays  from  the date  you  receive  this  letter.  You  may  submit  your  request  for  appeal  in writing

to the Secretary  of  the Civil  Service  Board,  915 I Street,  Historic  City  Hall,  Second  Floor,  Sacramento,  CA
95814.

Sin  l

eputy  Chief  of  Police
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Labor  Relations  Manager

cc: Human  Resources  -  Labor  Relations



SETTLEMENTANDRELEASE  .

'LKEL(;MR € 9-  "'1
THfS AGREEMENT  !S made and entered in On f'iJO'v't!,iiiL+t,i i  2020, b'} and between
the CITY  OF SACRAMENTO,  Police  Officer  Bryan Walker  (Walker),  and  the
Sacramento  Police Officers  Association  (SPOA), regarding the disposition  of Internaf
Affairs case number 1AD2019-022  and the disciplinary  action (Labor Relations case
number  8648) which would have resulted in a ten (10) hour suspension  without  pay.

Specifically,  the Agreement  is as follows:

1. Police Officer  Walker  hereby  acknowledges  that his conduct,  as outlined in the
notice of intent  to discipline  in case number  1AD2019-022 violated  City Policy and

Police Department  General  Orders. As a result, a final notice of suspension  for

Internal Affairs case number  IAD2019-022  will be issued as a ten (10) hour

suspension  without  pay.

2, In-lieu of serving  a ten (10) hour suspension,  Police Officer  Walker  will participate
in the Education-Based  Discipline  (EBD) program. Police Officer  Walker  will be

assigned  an EBD coordinator,  Captain  Adam Green, to facilitate  the completi.on  of

the program.  Police  Officer  Walkerwill  meet with Captain  Adam  Green  within  thirty
(30) days of the date of this agreement  to develop an EBD plan. The plan  will
consist  of  the following:

a, PoliceOfficerWalkerwillcompletethree(3)educationalvideoassignments
and ane ('i ) writing  assignmerit.  The particoiars  cf this assignment  will be
determined  by Captain  Green,

3. Police Officer  Wafker  is required  to actively  participate  and satisfactorily  complete
each of the elements  of the EBD as stated above on or before 45 days  from the
date of service of the final discipline letter. Failure to comply with these
requirements  will resuft in the EBD being terminated  and the initial suspension  (10
hours) will be imposed.  Police Officer  Walker  and the SPOA hereby  waive any

rig'ht to appeal  the imposition  of the ten (10) hour suspension  if it is imposed  as a
result  of Police Officer  Walker's  failure  to complete  the EBD program,

4. The final notice of suspension  letter will be removed from all files five (5) years

from the date of issuance  provided  Police Officer  Walker  has not had any further

formal  disciplined imposed durin@ that time period. If formal  discipline  is imposed
during that time period,  the ten (10) hour suspension  will remain  in Police Officer
Wa.lk.er's official personnel  file and may be used as the basis for progressive
discipline,

5, Any future acts of misconduct  will only be addressed  with the use of EBD at the
sole discretion  or the City-

6, Police Officer  Walker  and the SPOA waive the right to appeal  the ten (10) hour
suspension  to the Civil Service  Board, Officer  Walker  and the SPOA waive the
right to appeal,  challenge,  grieve,  litigate,  or otherwise  file any claim regarding  any
matter concerning  the proposed  ten (10) hour suspension,  or any associated
circumstances  or issues, to the Civil Service  Board, or in any other  administrative
or judicial  forum, Police  Officer  Walkerfurther  agrees to withdraw,  with prejudice,
any and all current  appeals,  challenges,  grievances,  litigation,  or claims, with the
exception  of valid  worker's  compensation  claims,  concerning  the  matters
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referenced  in this agreement, or any associated  circumstances  or issues, to the
Civii Service  Board  or in any other  administrative  or judicial  forum.

7. Police  Officer  Walker  and the SPOA  agree that  any and all issues  associated  with
matters in this agreement are hereby resoived and that this agreement  is an
acknowledgment by the parties that the resolution  is rnutuaffy satisfactory  and
constitutes final  settlement. By this agreement,  it is the intent  ofthe  parties  to effect
final and comprehensive  settlement.

8. Police Officer  Walker  and his representative  agree  to withdraw  any and all claims
that have been filed with State or Federai Fair Employment  Agencies  regarding
the matters referenced in this agreement. In addition  to withdrawing  any and all
claims that have been filed with a State or Federal  Fair Employment  Agency,
OfflcerWalker hereby  releases and foreverdischarges  the City and its successors,
assigns, officers, agents, employees  and any and aft persons, firms and
corporaUons having any interest in them or any of them of and from any and aft
claims  and demands ofany  kind, nature  and description  whatsoeverand  from any
and ail liabilities,  damage,  injuries,  action or causes  of action either  at law or in
equitywhich  OfficerWalkerhas  orin  thefuture  mayhave  agairist  anysuch  entities
or any one or more  ofthern,  arising  out  ofor  in any  way  related  to or connected  to
the matters referenced  in this agreement  or the final notice of suspension
referenced  above, including,  but not limited to, mental and emotional  distress,
psychic  injury, bodily  injury, attorneys'  fees, arid costs  of suit.

9. Police Officer  Walker  understands  and acknowledges  that various  federal and
state laws provide the right to file charges, claims or oomplaints  against  an
employer  for discrimination  on the basis of race, ancestry,  mior,  reiigion, sex,
marital status, national origin, age, physical or rnentai disability  or sexual
preference.  Among  these  laws are Title  Vll of the  Civil Rights  Act  of 1964,  the Civi
Rights Act of 1991,  the Americans  With Disabilities  Act, the Catifomia  Family
Rights  Act  of 1991,  the Califomia  Fair  Employment  and Housing  Act,  as amended,
or any  successor  or repfacement  stattdes.

IO.With  full understanding  of the rights afforded him under these and all other
available  state, federal and local jaws, Officer Walker  agrees, to the extent
permitted  byiaw,  thathewill  notfileor>useto  befiled  againstthe  City, itsofflcers,
agents, employees  or representatives,  and does fuliy and final(y release,
discharge,  indemnify  and hold the City, its officers, agents, employees  or
representatives  harmless  from any charges,  complaints  or actions  based on any
alfeged violation  of these or other  avaiiable  laws, including  but not limited to,
common  law and/or  statutory  claims  re!ating to wmngful  discharge  whether  in tort
or on a contractual  theory.  Poiice  Officer  Walker  agrees  and represents  that the
City has not engaged  in unlawful  discriminatory  mnduct  or actions  against  hirrb
related  to or arising  out of the facts  and circumstances  at issue in Internal  Affairs
case number  1AD2019-022.

'1 1, Police Offir,er  Walker  hereby  agrees  to waive and release  all claims  arising from
or related to his employment  and the facts and circumstances  underlying  this
agreement  whether  known,  unknown,  contingent,  liquidated  or non-liquidated.  He
has read and understands  and knowingly  waives  the benefit  of the pmvisions  of
California  Civif Code  Section  I 542, which reads  as follows:
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"A  general  release  does  not  extend  to claims  ttiat  the ere.ditor
or reXeasjng  party  does not  ktyow or  suspect  to exist  in his or
her  favor  at the  Ume ofexecuting  the release  and  tbat,  if  known
by him or her, wougd have materially  affected  has or tier
settlement  witty  the  debtor  or  released  party."

12,Po!fce  Officer Walker  understands  and acknowled.ges  the sfgnificance  and
consequences  of this Release  and of the specific  waiver  of sedion  1542,  and
expressfy  consents  that this Release  shall be givery fuli force  and effect  as to all
claims,  whether  knowrb  or unknowri.

13. Pursuant  to the Otder Workers  Benefit  Protecti-on Act, Poli.ce Officer  Walker  has
untU 5:00 p,m. on ')C:(,7u(8C"dL  "4 6 12020,  to accept the terms of this
agreement.  Police Officer  Wafker is advised  to consutt  an attorney about  this
agreement,  and specificallythe  waiverincluded  in this paragraph.  If he acceptsthe
agreement,  Police  Officer  Watkerwill have  seven  (7) ca.lendardays  from the date
ofsigrxing  theaceeptanceto  revokethe  acceptance.  To revoke,  awrttten  statement
of revocatior  must be sent  within the seven  (7) ealertdar-day  period by certified
niai! or personal  service to Aaron Donato, Labor Refa'tions Manager, City of
Saerarnento,  9'l5  I Street,  Historic  Cty  Hail, Suite 106,  $aeramento,  CA 95814.

14. Pofice OfficerWaNker  ackrxowledges,  agrees  and understandsthat  this agreement
is executed  voluntarjly  and without  duress  or undue influence  on the pad of or on
behalf  of arxy person, corporation  or entity, and that he has been afforded  an
opportunttyto  discuss  and review  this agreement  with his representatfve.

l5.The  agreement  in this case does not estab!:sh  a precedent,  nor does it iraterpret
any employee  rights under the language  of the Agreernerxt, the Rules and
RegtalatNons of  the Civil Service  E3oard or arxy applicable  policies  or procedures  of
the Poiice  Departmerit,  orthe  City,

16.Thi  agreement r  and aynstmes  fj"'is entire agmrnaard end
underst'ndir'g  betwmentho par€masto  all matters referm  to orinduded  he,
and supees  and replaces aal prkor negotjaUons, pmposed  agreernerds  
agreements,.whettmrwrtttonoroa'al.  ,

INMTNffia'  ,the  partmhereto  taave executed thisAgreementasofthedate
arm yearfirm above wrmen.

FOR THE CNTY:

. 5a-
'r4:xvavA Ci:an ',!trry6.  ':'+Th21! '-?lii  F'ST}

Howard  Chan
CAty Manager

Aaron  Dorxato
Labor  Relatiosais Manager

Chris  Conlin
ASSi8tant City Manager Chief  of

's's'i
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FOR THE aWPLOYEE:

Polioe OffloerBryan  Walker

APPROVED  AS TO FORNI:

Supervising  Deputy  City  Attomey

Police OfflcerAssociatiora


