
  

Labor Relations Division 
Main: (916) 808-5424; Fax: (916) 307-6163 
915 I Street, HCH First Floor 
Sacramento, CA 95814-2604 

June 9, 2026 Sent via Electronic Mail Only

Heather Hoekstra, President
Sacramento City Exempt Employees Association
1017 L Street #503
Sacramento, California 95814
 
Lina Balciunas Cockrell, Counsel
Messing, Adam, and Jasmine LLP
2150 River Plaza Drive, Suite 140 
Sacramento, California 95833 
 
Email: president@scxea.org, lina@majlabor.com

 
Re: Letter of Understanding – Limited Recognition of Sacramento Area Sewer 

District as a Comparator for the Process Control Supervisor 
Classification 

 
Dear Ms. Hoekstra and Ms. Cockrell:
 
This Letter of Understanding (LOU) confirms the agreement reached between the City of 
Sacramento (“City”) and Sacramento Exempt Employees Association (“SCXEA” or 
“Association”) (collectively, “Parties”), regarding the above referenced matter.
 
Specifically, the agreement is as follows: 
 

1. The Parties recognize that Sacramento County maintains comparable classifications
that have historically been used by the City and SCXEA as labor market comparators
for Process Control and Supervisory Control and Data Acquisition (SCADA)-related 
work; however, due to the transfer of related functions to the Sacramento Area Sewer 
District (SASD), the duties associated with those classifications are no longer 
performed by the County.  
 

2. The Parties further recognize that, although Sacramento County has not formally 
abolished those classifications and they remain listed as active classifications, the 
County has advised that it does not intend to fill those positions because the work is 
being performed by SASD. As a result, the Parties agree that Sacramento County 
shall be removed from the comparator list for the  Process Control Supervisor 
classification unless and until Sacramento County resumes staffing the 
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classification in the future. In the event Sacramento County resumes staffing either 
of those classifications in the future, Sacramento County shall again be recognized 
as a comparator entity for the affected classification. 
 

3. Special district employers have not previously been utilized as comparators for City 
job classifications. However, in recognition of the unique job classifications here at 
issue, the SASD shall be recognized as a comparable agency solely for purposes of 
conducting classification and compensation analysis for the Process Control 
Supervisor classification.  
 

4. The inclusion of the SASD as a comparator entity is non-precedential and shall not 
be cited or relied upon to support the inclusion of special districts or other entities as 
comparators for any other classification. Likewise, the removal of Sacramento 
County as a comparator as a result of the circumstances described in paragraphs 1 
and 2 shall not be cited or relied upon for the exclusion  of any other classification or 
circumstance. 
 

5. This LOU expires on June _____, 2031, unless extended by mutual agreement. 

This agreement does not establish precedent, nor does it interpret any employee rights 
under the language of the Labor Agreements, the Rules and Regulations of the Civil Service 
Board or any applicable policies and procedures of the Department of Human Resources or 
the City of Sacramento except as expressly stated herein. 

This agreement memorializes and constitutes the entire understanding between the parties 
as to all matters referred to or included herein and supersedes and replaces all prior 
negotiations, proposed discussions, whether written or oral.

If this is your understanding of the Agreement reached, please sign and date as indicated 
below. 

Sincerely,

Aaron Donato
Labor Relations Manager

[signatures continued on next page] 
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FOR THE CITY:

AGREED TO:

Leyne Milstein
Assistant City Manager

FOR THE UNION:

AGREED TO: AGREED TO:

Heather Hoekstra Lina Balciunas Cockrell
President Counsel

AGREED TO:

Ryan Meyerhoff
Director B

APPROVED AS TO FORM:

Brett M. Witter
Chief Assistant City Attorney


